
**The following is the fourth in a series of articles that are designed to provide students with a 
diagnosis of Asperger’s or autism with tips regarding the sexual misconduct policies and 
procedures at colleges and universities nationwide.** 
 
****The following does not apply to emergency situations; if you have been the victim of a 
violent sexual act, call 911 or your campus police ASAP. The information below is not 
intended to assist a student in an immediate crisis. Rather, this information is to assist a 
student who is already involved in a proceeding as a complainant.  

 
There are two ways you can become a complainant in a college sexual misconduct proceeding. 
Either you file a complaint with the Title IX office, or someone files a complaint with the Title 
IX office on your behalf, regardless of your desire to be involved. Either way, the result is the 
same. Once the Title IX office receives a complaint of alleged sexual misconduct, someone from 
that office or a dean at the school will most likely contact you either by phone or email asking to 
meet with you to discuss the allegations. Since you will be asked to recount events which may be 
traumatic, you may want to consider bringing a trusted friend or support person to this initial 
meeting. You may also want to consider disclosing to the school official at this meeting that you 
have a disability so he/she can take into account any behavior related to your disability that you 
may exhibit at the meeting. After speaking with you and, perhaps speaking with other people 
who may have information about the alleged incident, the Title IX office will decide if they want 
to open an official, formal investigation.  
 
STEPS TO CONSIDER IF THE SCHOOL OPENS AN INVESTIGATION OF YOUR 
COMPLAINT OF  SEXUAL MISCONDUCT: 
 

 1) Familiarize yourself with the your school’s policies on sexual misconduct. These 
policies can usually be found on the school’s website by using the search terms Title IX 
Proceedings or Sexual Misconduct Policies. It is very important to read these documents 
carefully, because they will describe the policy violations involved in your case, how the 
investigation will occur, when and how often you will be interviewed, what happens after 
the investigation is completed, how the decision making panel reaches a decision 
regarding a finding of responsibility, the potential punishment for the policy violation(s), 
what happens after a decision is rendered, and how to appeal a decision. Most 
importantly, the sexual misconduct policy will describe what rights you have as the 
school moves through its disciplinary process. If you do not understand what you are 
reading, ask a trusted friend or administrator in the Title IX office to explain it to you. At 
the end of this article is a description of terms you may encounter as you are reading your 
school’s policies.  



 
2) Notify your parents or another trusted adult or friend for emotional support.  
Being a complainant in a sexual misconduct proceeding can be extremely stressful. Do 
not attempt to go through this alone. Consider telling your family, close friends, or a 
trusted adult what is occurring so that they can give you emotional support. If you do not 
feel comfortable telling your family, friends or a trusted adult, look at the resources 
offered to complainants in sexual misconduct proceedings on your school’s website. 
Most schools provide complainants with a list of on-campus and off -campus resources 
which specialize in helping people who are victims of sexual misconduct. However, it is 
important to realize that not all of the resources listed will have experience working with 
individuals on the autism spectrum or with a diagnosis of Asperger’s. For information on 
how to get support from organizations which have experience working with individuals 
on the spectrum or with Asperger’s, consider contacting organizations such as AANE or 
Students Advocating for Students. The people who work for these organizations 
understand what occurs during a college sexual misconduct proceeding, and they can 
help you get the proper support and guidance for free. 
 
3) Notify the Title IX Office that you have a diagnosis of autism or Asperger’s. It is 
important that the school officials overseeing your complaint be aware of your disability 
so they can understand your behavior during the disciplinary process and can help you 
obtain any accommodations related to your diagnosis that you may need. Some 
accommodations you may want to consider receiving could be regular breaks during 
periods of questioning or during a hearing, an opportunity to confer with an advisor or 
support person during questioning or during a hearing, shorter time periods for interviews 
or meetings, the ability to confer with an advisor to help you process information, and 
someone to help you understand social cues. You cannot assume that the school 
administrators have any knowledge or understanding of your disability. You or a support 
person may need to educate them about your disability so as to ensure that you are treated 
fairly and your allegations are taken seriously.  

 
4) Notify your school’s Office of Disability Services that you are involved in a 
complaint of sexual misconduct, even if you are not already registered with them or 
presently receiving accommodations. At many schools, it is your obligation to notify 
your school’s Office of Disability Services about your involvement in a sexual 
misconduct proceeding. The Title IX Office and the Office of Disability Services are 
usually not permitted to communicate with each other about you without your 
permission. Once the Office of Disability Services has your permission to communicate 
with the Title IX office, they can work with the Title IX office to assist you in getting the 
appropriate accommodations. Even if you are not already registered with the Office of 
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Disability Services at your school, most schools will require that you contact this office 
in order to receive accommodations during the sexual misconduct proceedings (see 
Templates 1, 2 and 3 at the end of this article for sample emails). If the Title IX office or 
the Office of Disability Services refuse to offer you accommodations or do not offer you 
appropriate accommodations, seek assistance from an attorney or an organization familiar 
with your disability, such as AANE or Students Advocating for Students (sa4s.org). 
 
 5) Consider hiring an attorney experienced in Title IX law or campus sexual 
misconduct proceedings to assist you during the process. Allegations of sexual 
misconduct are very serious, and you will want to ensure that the school officials are 
following their policies and respecting your rights. The best way to do this is to hire an 
attorney with experience in Title IX and/or campus sexual misconduct proceedings. You 
will also want the attorney you hire to have experience working with individuals who 
have Asperger’s or autism so that he/she can account for this diagnosis during the 
proceedings and make certain to obtain any accommodations you may need. If you or 
your family are uncertain of how to find an attorney, consider reaching out to Students 
Advocating for Students. They have a database of attorneys who specialize in these areas. 
If you are unable to afford an attorney, do not despair. Nearly all schools allow an advisor 
or a support person of your choosing to accompany you to any meetings or hearings. 
This person does not need to be an actual attorney to support you during the proceedings. 
At most schools, you can have a family member, a trusted adult, or a friend serve as your 
support person during the proceedings. 
 
6) Create a written narrative about the incident with as many details as you can 
recall. This document should include what you remember about the incident, and 
evidence which supports your allegations. Do not share your documentation with school 
officials without first showing it to your attorney, advisor, or support person. 
 
7) Gather any potential evidence which could help you prove your allegations. 
Evidence could include names of witnesses who were present before, during, or after the 
alleged events, photos of injuries received during alleged incident; text messages between 
you and the accused student or between you and witnesses discussing the alleged events, 
social media postings, video camera surveillance tapes, items of clothing you were 
wearing at the time of the alleged incident which may show signs of a struggle, bed 
sheets or covers which may contain physical evidence of an alleged assault, or copies of 
police reports or hospital reports detailing the alleged incident. Consider making a list of 
all the aforementioned evidence so that you can present it to your  attorney, advisor, or 
support person, and if they approve, you can also share it with the school officials 
investigating your complaint. 
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8) Consider whether you should seek interim sanctions (see definition below) during 
the disciplinary proceedings. There are a variety of interim sanctions that schools have 
the ability to impose during disciplinary proceedings. For example, when deemed 
appropriate by the Title IX office, schools can issue a “no contact order” between you 
and the accused student, and/or they can have the accused student removed from mutual 
housing or mutual classes. In extreme cases, they can also have the accused student be 
restricted from accessing certain parts of the campus or be suspended from the campus in 
its entirety. If you are unsure of what the options are for interim sanctions, you should 
consult with someone in your school’s Title IX office. Then, you and your attorney, 
advisor, or support person should determine which, if any, of the available sanctions 
might be necessary for you to request while the proceedings are ongoing.  

 
9) Do not attend any meetings or speak with any school officials about the 
allegations against you without your attorney, advisor, or support person. Most 
school policies allow for complainants to attend any meetings or proceedings with an 
attorney, advisor or support person. Take advantage of this provision and attend all 
meetings with with your attorney, advisor or someone else that you trust. Ideally, have 
this person take notes of who is at the meeting and what is being said by all of the 
participants. It will be very difficult for you to focus on the questions being asked of you 
during the meetings and take notes at the same time, so having someone there to do it for 
you will be helpful. Also, if a question should arise later as to what was said at the 
meeting, this person and the notes he/she took may be able to help you.  
 
10) Document everything that occurs during the school proceedings so that you are 
prepared for a possible appeal. From the moment you receive notice that a formal 
investigation has been opened regarding your complaint, you should begin documenting 
what occurs during the school process. Keep notes of who you speak to about your case, 
what is said, what meetings you attend, who is at those meetings, and what is said at 
those meetings. Also, keep track of what documents and witnesses you submit in support 
of your allegations. All of this information will become very important if either you or 
the accused student choose to file an appeal of the school’s findings. 

 
11) If possible, make an audio recording of all meetings and transcribe it for later 
use. Recording the meetings will allow you to create a record of what each of the 
participants at the meeting said. This record will be helpful in case any discrepancies later 
arise about what was said. Having a recording of what you said in earlier meetings will 
also help you to prepare for the later phases of the proceedings. However, before 
recording a meeting, you need to determine the recording laws of the state where your 



school is located. If you are in a one party consent recording state,  you can record the 
meeting without the school’s knowledge or permission. If you are in a two party consent 
recording state, such as Massachusetts, you will need permission from the school official 
at the meeting in order to record it and to later use the recording. Recording without the 
school’s permission may be a criminal offense in certain states. To be certain that you are 
legally permitted to record a meeting, you should first consult with your attorney or 
advisor to make sure that you understand the recording laws of the state where your 
school is located. If you are in a two party consent recording state, we recommend that 
prior to the meeting you send an email to the appropriate school official requesting 
permission to record (see Template 4 at the end of this article for a sample email). 

 
 
SAMPLE TEMPLATES: USE THE BELOW TEMPLATES TO SEND A LETTER TO YOUR 
SCHOOL’S TITLE IX OFFICE, OFFICE OF DISABILITY SERVICES, OR OTHER 
SCHOOL OFFICIAL. 
 

1) Email to school official giving notice of disability: 
Dear (insert name of appropriate school official): 
 
It is my understanding that the school will be opening a formal investigation regarding 
my complaint of sexual misconduct. Please be aware that I have a medical diagnosis of 
____________ (insert your diagnosis here). Due to my disability, I will need additional 
time to process the information given to me during these proceedings and will require 
support and accommodations during the investigation and decision making process. 
Please let me know in writing what steps I need to take to receive the necessary support 
and accommodations. 
 
Thank you for your cooperation in this matter. 
Your signature 

 
2) Email to the Office of Disability Services if you are already registered with them: 
Dear (insert name of head of Disability Services), 
 
I am writing to inform you that I am involved in a Title IX proceeding and will require 
support and accommodations (if possible, you should list what supports and 
accommodations you anticipate needing). I am already registered with your office. Please 
let me know what steps I need to take to ensure that I receive the necessary supports and 
accommodations. Also, please allow this email to serve as permission for you and the 



staff in your office to communicate with the Title IX office about my disability and the 
supports and accommodations I will need in this process. 
 
Thank you for your help in this matter. 
Your signature 
 
3) Email to Office of Disability Services if you are not already registered with them: 
Dear (insert name of head of Disability Services), 
 
I have a diagnosis of  ____________ (insert diagnosis). I am involved in a campus sexual 
misconduct proceeding and will require support and accommodations (if possible, you 
should list supports and accommodations you anticipate needing). Please let me know 
what steps I need to take to register with your office so as to ensure that I receive the 
necessary supports and accommodations during the misconduct proceedings. Also, please 
allow this email to serve as permission for you and the staff in your office to 
communicate with the Title IX office about my disability and the supports and 
accommodations I will need in this process.  
 
Thank you for your help in this matter. 
 Your signature  

 
4) Email to school official requesting permission to record a meeting in a two party 
consent recording state: 
Dear (insert name of school official you are meeting will be meeting with), 
 
A meeting has been scheduled in this disciplinary matter for _________ (insert date). If 
possible, I would like to record this meeting. Would you please let me know by 
__________  (insert mm/dd/year; XX:XX AM/PM) if this will be allowed. Please respond 
to me via email. 
 
Thank you. 
Your signature 

 
 
 
 
  

TERMS WHICH MAY ARISE AS YOU REVIEW YOUR SCHOOL’S POLICIES: 



Below are some phrases or terms which you may encounter during the sexual misconduct 
disciplinary process. 
 
-Complainant/victim/survivor/accuser: Schools may use one of these words or several of them 
to describe the person who is alleging that he/she is the victim of sexual misconduct. 
 
-Respondent/accused/alleged perpetrator: Schools tend to use one or a combination of these 
phrases to describe the person who is being accused of sexual misconduct. 
 
-Administrative Complaint: This is a complaint which is filed or initiated by an administrator 
at the school, regardless of whether the alleged victim wants to participate. Many administrators 
reserve the right to file this type of a complaint. The proceedings and the possible outcomes 
remain the same regardless of whether the complaint is initiated by an administrator or the 
alleged victim.  
 
-Notice of Complaint: This is the name of the document which most schools give the accused 
student when he/she has an allegation of sexual misconduct made against him/her. This 
document usually contains the name of the accuser, the date of the alleged incident, and what 
school policies the accused student is alleged to have violated. Other than this information, 
schools usually give very little information in the notice of complaint about the specifics of the 
allegations. 
 
-Interim Measures: Sometimes, after a complaint is filed and before a decision has been 
reached, a school may impose interim measures on the accused student. These are directives 
from the school to the accused student which may include the following: the accused student 
being removed from all or some of his/her classes, certain areas of the campus being off limits to 
the accused student, an order directing the accused student to have no contact with the 
complainant, and/or suspension from the campus until the matter has been resolved.  
 
-Investigator(s): Most schools’ policies provide for one or more people to investigate the 
allegations of the complaint. How the allegations will be investigated and who will be 
investigating them will be described in your school’s sexual misconduct policy. The 
investigation usually consists of interviews of the parties and their witnesses and a review of any 
evidence that either party submits. The investigator then writes a report to be submitted to the 
decision making panel (see below). Some schools will allow you to have a copy of the report. 
Other schools will only allow you to review the report in the confines of the Title IX office. 
There are also schools that do not allow you to review the report at all, as they will instead meet 
with you and summarize what is in the report. You need to review your school’s policies to 
determine how your school handles this aspect of the proceedings. 



 
-Decision Making Panel: Usually, after the investigator has finished the investigation and 
written a report, the report is then sent to a decision making panel. This panel will make the 
decision as to whether or not the respondent should be found responsible for violating the 
school’s sexual misconduct policies (see below). Decision making panels vary depending on the 
school’s policies. Some schools have a hearing where the parties and witnesses give statements. 
Other schools only allow written statements and proposed questions to be submitted to the panel. 
After the panel has made its decision, you should receive a notice in writing of what the decision 
is, what sanctions, if any, were given, and how to appeal the decision. Keep in mind that the you 
and the respondent usually have right to appeal a decision, assuming certain criteria are met (see 
Appeals Process below.) 
 
-Finding of Responsibility: In Title IX proceedings, the school calls its determination of 
whether or not the accused violated school policy  “a finding of responsibility.” If the decision 
making panel determines that there was a violation of school policy, the respondent will “be 
found responsible.” If the decision making panel determines that there was no violation of school 
policy, the respondent will “be found not responsible”. If you do not understand how either of 
these findings will impact you, seek guidance from your attorney, if you have one, your support 
person, or the Title IX administrator.  
 
-Appeals Process: Most schools have a procedure for appealing the decision of a finding of 
responsibility. This process will be explained in your school’s sexual misconduct policies. 
Usually, the appeals process limits what types of information can be appealed. In order to 
determine if you have a reason or grounds to appeal, it is important that you review your school’s 
sexual misconduct policy to determine what issues are allowed to be submitted for appeal. 
 
-Sanctions: If the respondent is found responsible for violating the school’s sexual misconduct 
policy, he/she will most likely receive some type of punishment or sanction. A review of your 
school’s sexual misconduct policy will describe the possible sanctions for a violation. Sanctions 
can be anything from being placed on probation, being ordered to undergo counseling, being 
suspended, or being expelled from school immediately.  If the respondent is found responsible it 
is likely that his/her transcript or academic record will have a notation of this finding.  
 
Submitted by: Lori B. Tucker Esq. (ltuckerlaw.com) & Jake Goldberg, President and Founder of 
Students Advocating for Students (sa4s.org) 
 
**Important Disclaimer: The information presented in this article is not legal advice and 
should not be construed as such. Reading this article does not create an attorney-client 
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relationship. This article is strictly written for educational purposes to generally educate 
students about campus sexual misconduct policies.** 






